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With so much going in the sector at the moment, it is hard to find the perfect place to start for 
my first “CEO” entry. I’ll start with the biggest win for children we’ve seen in a long time, and 
that was Minderoo Foundation’s announcement of their $75 million donation to early childhood 
as part of their broader $400 million donation to help ‘revolutionise the world’. Some may think 
that it’s an overly optimistic goal but personally I think it’s rather achievable.  

People with incredible foresight will be the ones to truly pave the way forward for social change, 
and we need more people like the Forrests that are driven towards global purpose to stand 
up and take notice. Sure the average person may not have the financial capacity to match the 
Forrest’s remarkable contribution, but it’s about so much more than that. It is about individual 
influence and collective impact.

More than a year ago when Child Australia was piecing together the Early Childhood Learning 
& Development Conference ECLD17 (held just under 8 weeks ago at Crown Towers in Perth) 
we knew that there were significant gaps in what we know, and need to know, about the child’s 
developing mind. Our research led us to the work of the brilliant Professor Jack Shonkoff from 
Harvard University’s Center for the Developing Child.

We had an initial phone conversation with Professor Shonkoff about coming to Perth to be a 
keynote speaker, and we listened in awe.  We instantly knew he was going to be perfect for 
what we needed people to hear. But this was a message that we needed everybody to hear 
- educators, academics, policymakers and ALL practitioners working with children. At that 
point, it started to become a mammoth task and we discussed with Professor Shonkoff if he 
would be open to meeting with other collaborators and supporters, to which his response was 
“I would be happy knowing that flying across the world to Perth will have a lasting impact for 
the children”.

And did it just.

Not only did Professor Shonkoff make a huge impact on the 1000 strong conference delegate 
base, but with the support of Colab (Partnership between Minderoo Foundation and Telethon 
Kids Institute) and Goodstart Early Learning he was able to truly create the lasting impact that 
we had all hoped for. 

Who knew all those months ago, while quietly working away on ideas for influential keynotes 
and thinking ‘what do we really need people to know about the child’s developing mind?’, that 
we were about to set the foundation for a massive ripple effect?

We’re so excited to see how Minderoo Foundation’s donation will impact the early childhood 
space through CoLab’s continued work to improve service delivery and community capacity.  
We can’t wait to hear more about this. Exciting times ahead!

In other areas of the sector, I’d like to briefly mention the cessation of the Long Day Care 
Professional Development Program (LDCPDP) funding. With a massive national underspend; 
I’m curious as to what that actually means. We know that there is still a lot of work to be done 
and we will be keen to gather your thoughts on the future of the sector’s professionalisation.

Enjoy reading through the articles below and please feel free to share your insights into areas 
that you would like to see included in this e-publication, nominate professionals you would like 
to hear from, or simply provide us with your general feedback. 

I look forward to keeping you informed with regular blog entries on our website that will contain 
relevant news, research reports, interesting articles, resources and no doubt rants at some 
stage, so if you would like to stay in touch, check out our website at www.childaustralia.org.au 
and look out for recent posts. 

A WORD FROM THE ACTING CEO
Tina Holtom

DEAR COLLEAGUES,

 
 

Tina Holtom 
Tina is the Acting Chief Executive 
Officer and has worked in various 
senior positions within the 
Education and Child Development 
sectors for more than 20 years. 
Tina has operated her own 
early learning services and has 
consulted widely on best practice 
models throughout the Education 
and Care sector, Schools, and 
various agencies. 

Tina has worked directly with 
families in areas of Developmental 
Trauma, Parenting Support, and 
general counselling & relationship 
guidance. Her career background 
has also included senior business 
management roles, teaching, 
and lecturing positions. Tina has 
tertiary qualifications in Business 
Management, Education, and is in 
the final stages of completing her 
Masters in Mental Health Science 
(Child Psychology).

“My boys are my purpose, 
my motivators in life, so it 
was fitting that they appear 
alongside me in my first entry. 
My children remind me daily 
of why I feel so passionately 
about all things ‘childhood’ – 
their sense of wonder, their love 
of learning, their enjoyment at 
all the little things. All children 
should have that; all children 
should have the freedom to be 
a child.”

http://www.huffingtonpost.com.au/andrew-forrest/andrew-forrest-six-reasons-why-nicola-and-i-gave-400-million-t_a_22116484/?utm_hp_ref=au-homepage
http://developingchild.harvard.edu/about/who-we-are/
https://www.telethonkids.org.au/news--events/news-and-events-nav/2017/march/international-expert-to-bring-together-wa-leaders/
https://www.telethonkids.org.au/news--events/news-and-events-nav/2017/march/international-expert-to-bring-together-wa-leaders/
https://colab.telethonkids.org.au/
https://goo.gl/forms/NY1UQAgA33TdeNCz2
mailto:VanessaW@childaustralia.org.au
www.childaustralia.org.au
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ECLD 17 
WRAP UP

By Tina Holtom

WOW WHAT A HUGE SUCCESS! 
From inspirational keynotes to exceptional exhibitors, the 
Early Childhood Learning & Development Conference 
was a spectacular event. Over 1000 excited delegates 
gathered at Crown Towers in Perth over 2 days, Friday 
31st March and Saturday 1st April, to hear from 
exceptionally high calibre international keynotes and local 
speakers including Prof. Jack Shonkoff, Dr. Dan Siegel, 
Prof. Donna Cross, Associate Prof. Lennie Barblett, Anne 
Stonehouse, Anthony Semann and Heather Finlayson. 

The principle aims of the ECLD conference were:
• To provide a relevant and robust forum for the 

promotion, development and dissemination of 
high quality multidisciplinary information into early 
childhood learning and development.

• To facilitate cross-sectoral collaboration of early 
childhood professionals so that together we apply 
interdisciplinary expertise and forge new solutions to 
complex problems.

• To encourage the clear articulation and communication 
of the links between latest research, best practice 
and policy.

• To offer interaction, development and support 
to all interested in early childhood learning and 
development

• To raise the visibility and status of early childhood 
professionals.

And we certainly believe that the conference achieved 
all of those aims and much more! The survey feedback 
certainly indicated that delegates were more than 
impressed with the Conference and by all accounts it 
exceeded expectations on many levels. 

Aside from the 2 day main Conference were several pre-
conference events including:
• Masterclass with Dr Dan Siegel on Developmental 

Trauma & Disorganised Attachment with over 300 
participants

• Bus Tours to 4 Education & Care Services for over 80 
Educators

• Masterclass with Anthony Semann & Anne 
Stonehouse with over 200 educators

It really was a fabulous week of events,  and we hope that 
you enjoy the photos.



4 e-child TIMES
www.childaustralia.org.au4 e-child TIMES
www.childaustralia.org.au



5e-child TIMES
www.childaustralia.org.au

Highlights Video

This “Highlights Video” has extra 
special meaning for me as it was 
created by my 12 year old son who 
joined me on the Saturday at the 
Conference. Not only was it a fantastic 
experience for him to personally meet 
international keynotes and VIPs, but 
it was a beautiful experience for me 
to share such a wonderful event with 
my child. It was also the first time 
we had a child involved in a Child 
Australia conference! We’re pretty 
sure that he will be invited back onto 
the Organising Committee in 2019!

Credit: Jack Holtom

thank
you

If you would like to liaise directly with our Sponsorship team, please contact us at sponsorship@arinex.com.au.

The ECLD 2016 Organising Committee would like to thank the following sponsors for their valued support:

Principal Partner Platinum Sponsor

Gold Sponsors Gold & Speaker 
Sponsor
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Silver Sponsor Speaker Sponsor Networking Session 
Sponsor

Proudly Supported By

 Exhibition
A comprehensive exhibition will run concurrently with the Conference program. The Exhibition will provide your 

organisation with excellent opportunities to directly network with delegates and showcase your brand and services.

To further discuss your requirements and ensure you secure a prime booth location please contact our Sponsorship & 

Exhibition Manager at sponsorship@arinex.com.au.

Exhibitors – to download your copy of the exhibitor manual please click here.

2

https://www.childaustralia.org.au/2017/04/07/ecld17-closing-video/
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thank
you

ECLD 2017 ExhibitorsEarly Childhood Learning and Development Conference 2017 Exhibitors
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Key Dates
Conference Dates:

30 March -1 April 2017

Registrations Open:

Open Now!

Call for Abstracts:

Now Closed!

Express Your 
Interest
Join our mailing list to be 

kept up to date with 

information on the 

conference.

Share
Share conference 

information with your 

network and 

colleagues...

Conference 
Managers
Arinex Pty Ltd

ABN 28 000 386 676

3/110 Mounts Bay Road

Perth, WA 6000

Ph: +61 2 9265 0700

Fax: +61 2 9267 5443

Email: 

Join our mailing list 

2
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Child Australia operates and manages the Nightcliff 
Community ELC and Nightcliff OSHC which are both 
co-located on the grounds of Nightcliff Primary School. 
In partnership with the school we have developed the 
Nightcliff Leadership Group, this group is focused on 
developing the partnership between the school and 
Child Australia to enable the development of a ‘seamless 
approach” from transitioning through the early years into 
a formal school environment. Membership of the group 
consist of Child Australia Executive Manager, Director of 
Early Learning centre, OSHC Supervisor, School Principal 
and parent representative from the primary school and the 
early learning centre.

THE POWER OF 
PARTNERSHIPS

Focusing on a seamless 
approach with school

By Jo Fletcher

Quality Area 6 under the NQS is to recognise that collaborative relationships … are fundamental to achieving 
quality outcomes for children and that community partnerships are based on active communication, consultation 
and collaboration are also essential.

During the time this joint management partnership has been formed, Nightcliff Community ELC received an 
Exceeding rating in the National Quality Framework achieving exceeding across all 7 quality areas. This was a 
fantastic result for both Child Australia and Nightcliff Primary School. Our OSHC service currently holds a working 
towards rating as a result of participating for the first time in an assessment and rating process. 

The greatest benefit for our education and care team working within this partnership model is the opportunity 
to collaborate, to develop shared goals and visions for the children and the broader community. Having the 
opportunity to support children from birth through to their transition into their formal year of schooling is an 
incredible opportunity. Our shared approach to ensure a seamless transition is experienced for both the child and 
their family. 
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We provide all children plenty of opportunities and experiences to develop a sense of security and continuity with 
their environment.

We plan regular opportunities to take the children on walks and visits throughout the primary school including 
regular visits to your OSHC service. The primary school also ensures we receive invitations to participate in many 
of the planned school events. 

This allows children to experience the connection between Child Australia environments and the primary school 
from an early age prior to their formal years of schooling. This enables us to offer a seamless and truly supported 
transition from one setting to the next. Our children are more secure in themselves and in their learning spaces. 
The teachers from the school have told us that over the past few years as children move from our ELC space into 
the school space, they are more capable, confident, and resilient individuals.
We believe if there was ever a time and place for “school readiness” in an early childhood setting – this is what it 
should look like.

This continuity and supported transitions is also supported by the seamless day program offered in collaboration 
with Nightcliff School and our Outside School Hours Care service. Children in the younger years of school attend 
a formal class that merges into an after school care program following the end of the school day supporting 
consistency for the children.

Being a part of the Nightcliff Community is generational – we have employees and parents who went to Nightcliff 
Primary when they were children, and they want their children to be a part of the community also. We often 
receive feedback from families that their children are a part of something bigger and that’s why we sometimes 
refer to ‘our big Nightcliff family’ – that is what our place feels like. There is an overwhelming sense of belonging 
here at Nightcliff, for all of us, and that’s a special thing to have.

Communication and Flexibility and are two things that make this partnership work.  They are the two things we 
constantly need to maintain to ensure our shared vision is working. 
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“The educators at Nightcliff ELC have been a wonderful support to our family now, and 
over the years. They have provided each of my three children with a high quality of care 
that caters to their very different personalities. Even now, our older children still love 
visiting the centre at pick up time after school for their younger sibling and catching 
up with everyone who has been such a central part of their lives growing up. For 
example, they love hearing stories from their educators about the things they used to 
do when they were babies and toddlers. We have made many lovely friends among the 
families in our community that use the centre and the educators at Nightcliff ELC have 
been instrumental in helping to build these connections and nurture the relationships 
between children and parents in an inclusive and gentle way. We really appreciate 
all the effort that goes into supporting our child’s learning and development, and the 
thought and care that goes into transitioning them from the nursery and through to 
the Kindy room and beyond to school. The Nightcliff ELC educators really do provide a 
bridge between home, school and the community. When it comes to starting preschool 
I can see how my children have benefited from the sense of belonging and security at 
Nightcliff ELC. There is a sense of continuity in the care provided throughout the centre 
from one stage of development to the next.

Merryn Coghlan, parent

Being open and honest and having regular conversations is a must – as is understanding that somethings just 
don’t work is ok as well. Recognising what went wrong and reflecting on how we can do things better next 
time are critical to ensuring improvements are planned for, and are integral to ensuring the same mistakes don’t 
repeat themselves. Sometimes it’s easy to remember the good bits and forget the hard bits – so open and honest 
communication is the key.

Understanding and respecting that the previous method of management just wasn’t working for the community 
was instrumental in ensuring our services survival – the method of thinking outside the box collaboratively has 
ensured the success of our service for hopefully generations to come.   
Something I would recommend to any organisations considering moving into a partnership model of management 
is, be clear of expectations and establish roles and responsibilities early. Understand what you want from each 
other – the best partnership is one where each partner brings their strengths to the table. Consider why you are 
partnering with them, and why they are partnering with you. 

Working in partnership to manage and education and care setting is a fantastic and innovative way to run a 
service.

 
Jo Fletcher
– Director, Nightcliff Community Early Learning Centre 

Jo has worked across every level of early childhood and OSHC over the past 17 years. During her time as a ECEC 
consultant, Jo was inspired more than ever to get back into service delivery, to use her new learnings and understandings 
and be a part of the change she wanted to see. Jo is the Director of Nightcliff Community ELC Darwin. She encourages 
her team and others to learn all they can, then question that learning. She asks you to push the boundaries and advocate 
for the improvement of our sector and the lives of the children and families in our care.  Jo is a firm believer that by 
providing connections with the community, to the natural world, and each other, we can offer responsive and holistic 
places of belonging to our communities. Jo asks others to be honest and proud of their individuality. Jo and her team and 
Nightcliff recently were rated as Exceeding in every quality area of the NQF. 
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INVESTING IN STAFF DEVELOPMENT
– WE’VE MADE IT EASY
By Hans Boehm 

There has been a huge spike in enquiries 
into Child Australia to spend up the 
remains of LDCPDP funding from 
Services over recent weeks. We all know 
that any commitments to be acquitted 
must be in place by June 30, but here 
at Child Australia we are still fielding 
questions on what the funds can be 
used for. When we are now 2 years 
down the path with 1 month to go it rang 
alarm bells and supported the massive 
underspend of this funding that has 
been reported. 

This got me thinking, the LDC sector was 
given one of the greatest opportunities 
to leverage off someone else’s money to improve practices of staff and make a real difference. Providers had a share 
in $200M of funding announced in late 2014. Those who approved were allocated a base of $3750 per FTE towards 
Professional Development.

The government figure of $3750 per FTE fits well with research that indicates successful businesses spend approximately 
$1100 per FTE annually in Training and Development. What investment do providers of children services set aside for 
their employees, I question whether many would even meet half of this amount without funding. So how do you get 
management support to spend? It is making the return on investment case strong and loud. If your organisation truly 
believes in its people, then it should be easily seen in its investment in training and support of people. (Bullen, 2014. 
How Top Companies Make The ROI Case For Employee Training)

Our sector remains price sensitive, services often raise concerns at prices. When asked what they are comparing 
prices, to it is usually only their own expectations of what it should cost. The sector has grown professionally but 
still are to come to grips with the true cost of training. Before LDCPDP it was the Professional Support Coordinator 
subsidised activities under the IPSP Program. But after June 30 the safety net of government support for professional 
development that many have become use to will be no longer there. The massive gains in quality practice attained to 
date could be under threat, and then consider the real costs… the cost of not developing or supporting the skills of 
the educator. 

But is training a cost? Training provides employees motivation as the employer shows the belief in their staff. The 
employer is seen as caring and interested in the individual’s career. The benefits are clear that well trained, competent 
and informed staff perform better and risks to a business are greatly reduced. 

As outlined by Jordan James in the article 10 Reasons Why Spending Money on Training is Money Well Spent when 
the competition is strong, a great product or service isn’t enough in itself – you also need great people.
So our view is training is an investment, with a return of quality and greater staff retention. Which is ironic given that 
these two elements are the default cry of service providers.

So we put our heads together and thought what can we do to help? How do we assist busy managers to commit to 
the all-important training investment? Certainty, certainty of quality and cost. Rather than finding the budget why not 
spread the costs over the year and know that you can access professional support and training with a simple weekly 
payment to help your cash flow. However your options are open to adjust your plan by adding more along the way. 

http://www.skilledup.com/insights/how-top-companies-make-the-roi-case-for-employee-training
https://www.activia.co.uk/blog/10-reasons-why-spending-money-on-training-is-money-well-spent
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WELCOME TO CHILD AUSTRALIA’S SUPPORT SUBSCRIPTIONS
We are happy to announce three plan levels of support providing a blend of;

Personal Consultation
Personal consultations can take place over the phone or face-to-face at your preferred location. You can choose how 
you use your consultancy hours - it can be in the classroom with educators, working with a director or coordinator, 
dealing with a difficult team member or perhaps you require National Quality Framework (NQF) support. Simply tell us 
what you need and our team of highly qualified consultants can work with you to get the most out of your plan.

In-Service Workshops
Choose from our suite of workshops that are researched and linked to standards and ready to be delivered by our 
expert training consultants. You may also use your personal consultation hours to customise a workshop to your exact 
requirements. A participation certificate is issued upon completion.

Self-Paced Online Learning Centre Courses
If you need maximum flexibility and choice you will benefit from our Online Learning Centre. Staff can learn at their 
own pace and at a time that suits them. For best results, we recommend using a combination of online learning and 
personal or phone consultations.

PREMIUM
$189* weekly

INTERMEDIATE
$129* weekly
(BEST VALUE)

STARTER
$59* weekly

Personal Consultation P  Three hours per monthP  Two hours per month  O  Not available

In-Service Workshops P  Six per yearP  Four per yearP  Two per year

Self-Paced Online Learning
P  Six per monthP  Four per monthP  Two per month

*Metropolitan WA/NT areas only, payment by credit card direct debit. Terms and Conditions Apply.

For an investment of $129 per week over 12 months you have access to 24 hours of Consultancy, 4 In-service 
workshops on a topic from our ever expanding list and 48 enrolments to our Online Learning Centre.

Now consider how many staff you have in your service, that $129 each week to invest in the most important asset of 
your service that is your team? It is that easy. 

Want to know more? Contact us today support@childaustralia.org.au. 

 Hans Boehm
– Learning and Engagement Manager

Hans is a born and bred West Australian with formal qualifications from Curtin University. He has been responsible for 
leading high performance teams in the corporate sector and has won multiple awards for an exceptional focus on client 
relationships. Hans has held positions on various boards with peak Industry bodies.  

Discovering a growing need for professional support following the introduction of the National Quality Standards he joined 
Child Australia where he now oversees a team of highly qualified expert consultants in building professional development 
and training solutions. In his free time, Hans loves spending time with his 5 children, racing drones and promoting it as a 
growing sport, and advocates for men as good strong role models in education and care roles.

*click here for more info

*click here for more info

*click here for more info

https://www.childaustralia.org.au/subscription-packages/
https://www.childaustralia.org.au/subscription-packages/
https://www.childaustralia.org.au/subscription-packages/
mailto:support@childaustralia.org.au
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There are two ‘certainties’ in Early Education and Care, Growth and Change. Often we 
narrow our view on the obvious aspects of growth and change. Many easily recall that 
the children we spend our days with are growing, their interests, understandings and 
perspectives are in a constant state of change.

LDCPDP – WHAT HAPPENS NEXT?
Zoe Davis 

 
Zoe Davis 
– Professional Learning Consultant 

Zoe has worked across all roles within 
Early Learning Centres with over five 
years experience as a Director in 
Northern Territory services, leading 
two services from a ‘working towards’ 
rating to an ‘Exceeding National 
Quality Standards’ rating. Zoe prides 
herself on embracing the journey of 
quality improvement and authentically 
connecting with communities to form 
strong partnerships. Zoe is driven 
to see services succeed and as a 
Quality Consultant her approach to 
supporting services to ‘embrace the 
journey’ involves recognizing the pivotal 
role relationships play in building and 
maintaining positive service cultures and 
outcomes for children. She invites you to 
ask yourself…. What do you stand for?

However consider the less obvious, subtle growth and change all around us? At a service level growth and 
change may be centred on facility upgrades, recruitment and retention of quality educators, ongoing quality 
improvement or even authentically embedding those practices you’ve researched or learnt about in recent 
times. 

Within a wider sector level we are also in a constant state of change with the most critical changes in the 
next 12 months being the roll out of the revised NQS and the end of LDCPDP funding to support professional 
learning for your team. 

So how, in this critical time of change, will you support your team towards ongoing growth and learning 
that leads to improved embedded practices and outcomes for children? The way I see it, and from my 
experience managing services, you need a plan and you kind of needed it yesterday. 
We acknowledge the gap in what we perceive are of sector wide changes and the reality at an operational 
level. Thus in the interest of working smarter, not harder here are a few tips to help you along the way. This 
is what I would do……

• Negotiate a healthy, ongoing Professional learning budget for your team. Investing in your 
people is one of the most effective way to ‘grow your own’ exceptional educators

• Look further ahead. Establish some five year goals in relation to where you want your service to be.

• Use it or lose it! If you have unspent LDCPDP funds we can assist you to develop a plan that supports 
your service towards its goals past the June 30 deadline.

• Work smarter, not harder. When it comes to the revised NQS roll out it is important to understand 
the operational impact and training needs for your team. Seek support where needed, we can assist you.

 
In the words of George Eliot – The strongest principle of growth lies in the human choice. 
What choices will you make now that will support growth in the future?
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The short of it is the two key outcomes of the changes;

• 1 October 2017– National Law and Regulations changes commence 
in all states and territories, except Western Australia. In Western 
Australia changes will commence by 1 October 2018 to allow for the 
legislation to pass through that parliament.

• 1 February 2018– Revised National Quality Standard (NQS) 
commences in all states and territories, including Western Australia.

 
Hans Boehm
– Learning and Engagement Manager

Hans is a born and bred West Australian 
with formal qualifications from Curtin 
University. He has been responsible 
for leading high performance teams 
in the corporate sector and has won 
multiple awards for an exceptional focus 
on client relationships. Hans has held 
positions on various boards with peak 
Industry bodies.  
 
Discovering a growing need for 
professional support following the 
introduction of the National Quality 
Standards he joined Child Australia 
where he now oversees a team of highly 
qualified expert consultants in building 
professional development and training 
solutions. In his free time, Hans loves 
spending time with his 5 children, racing 
drones and promoting it as a growing 
sport, and advocates for men as good 
strong role models in education and 
care roles.

THE REVISED NATIONAL QUALITY STANDARD IS COMING... 
ARE YOU READY? 

By Hans Boehm

These changes were approved after thorough consultation throughout the education and care sector as 
well as the wider community. The changes have seen a streamlined version of the current standard which 
came into effect in 2012. Five years on and the new approach makes sense, with those closely associated 
narrowly defined elements which needed more context.

The structure has introduced concepts that describe the elements a succinct description, and helps to 
roll up into the standard it follows. This makes great sense and gives an easier way to look at the whole 
framework.

It was welcoming to find the changes in Quality Area 7 that 
underscored the requests we have received on supporting 
teams and keeping motivated ready for change. The concept 
Professionalism is spelled out and the important role of Manager 
has been introduced as well.

And the theme of collaboration seems to have been more 
pronounced leading us to the real shift we find in practice 
currently that there has been a step change that we are to learn 
just like young children as a community, a learning community in 
our case as we see how the implementation and changes to the 
assessment tools take place.

As for changes to legislation theres a few, like the removal of 
supervisor certificates and a national ratio for school aged care. 
We will look at these changes in our next edition.

Watch this space by visiting the great information pages you can 
find at http://acecqa.gov.au/decisionris

http://acecqa.gov.au/decisionris


NQF Health check is a great tool for services 
wishing to take a proactive approach to best 
practice and preparing for Assessment and 
Rating. It is a great reflective opportunity for 
services to engage with an external stakeholder 
to give insights and feedback on current 
practices. 

The NQF Health Check process encourages 
further knowledge acquisition, improved 
practice, reflective educators, higher quality and 
standards, and ultimately improves outcomes 
for children and their families. 

“Establishing and maintaining a culture 
of ongoing reflection and self-review 
offers challenge, provides motivation 
and supports positive levels of educator, 
co-coordinator and staff member 
satisfaction”

(Early Years Learning Framework, Page 13; 
Framework for school age care, page 12)

National Quality Framework   
Health Check

Register for more information about the

          NQF Health Check

• Initial meeting to discuss 
any concerns or areas of 
focus

• 15 hours of facilitated 
onsite consultancy

• 7.5 hours report writing
• Experience and 

knowledge from qualified 
professionals

• Ongoing support plan 
to implement workable 
improvements

Tel: 1800 783 768         Email: support@childaustralia.org.au         www.childaustralia.org.au

• Reflect on services practices 
against each of the 7 Quality 
Areas

• Undertake a self-assessment, 
identifying the strengths 
within the Quality Areas as 
well as identifying areas for 
key improvements

• Provide a fresh outlook for 
new ideas or concepts that 
may compliment existing work 
practices

• Consultants will mentor 
Educators through the A&R 
process and assist with 
supporting their queries or 
concerns

HOW WILL IT WORK?WHAT WILL THE HEALTH 
CHECK DO? 

WHAT WILL YOU GET? 

• Overview of the NQF health 
check specific to your service

• Valuable information to 
transfer into your QIP allowing 
smart forward planning

• A holistic entire service 
assessment as outlined by 
ACECQA

• Reassurance that your 
service is on the right Path 

• Full Written Report including 
Recommendations
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https://docs.google.com/forms/d/e/1FAIpQLSe_UtVhMrkiranD5htnLFALB_SoSttto8MqfL3K6WiHf-4sFw/viewform?c=0&w=1
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Course Titles Online Self-Paced Course
Workshop:

Large group, whole of 
service approach

Consultancy:
Small group,  

intensive approach

Babies and Language: Nature v’s Nurture                              

Building Strong Partnerships with Families                            

Building Skills for Resilient Children                                         

Child Aware                                                                                  

Educational Leader – Fulfilling the Role                                   

Effective Transitions                                                                   

Enabling Environments and Risk Assessment                        

Exploring Play                                                                               

Exploring Theory and Practice                                                                    

Food for Thought                                                                        

Impact of Trauma in Early Childhood                                      

Inclusive Practices                                                                       

Inspiring Play Spaces                                                                   

Interactive Group Times                                                            

Introduction to Cultural Competence                                     

Leadership

Lost for Words – Understanding Speech and Language

Operations Management                                                          

Physical Development                                                                

Perspectives in Supporting Children’s Wellbeing                  

Programming and Planning                                                       

Promoting Early Literacy Skills                                                  

Protective Behaviours                                                                

Reflective Practice                                                                      

Rethinking Supervision                                                               

Risk Assessment in Family Day Care                                        

Self-Regulation                                                                            

Stepping up to the Challenge – Emerging Leaders Series   

Supporting your Team                                                                

Talking with Toddlers                                                                 

Understanding Behaviour                                                          

Work Health and Safety in Education and Care Settings     

CHILD AUSTRALIA PROFESSIONAL DEVELOPMENT DIRECTORY
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To check out our online courses or to register, please visit www.childaustralia.online
For workshop and consultancy information, please call or email us.
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Because we all need somebody by our side...

admin@childaustralia.org.au  |   WA  (08) 9270 6666  |   NT  (08) 8941 4966

http://www.childaustralia.org.au
http://www.childaustralia.org.au
mailto:TinaH%40childaustralia.org.au?subject=e-child%20Times
mailto: admin@childaustralia.org.au



